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How relevant was this CBE for your organization? '_ 4 sl ol
b.  How useful was this CBE for you in your daily work? 1 2 3 \/ar » 5
¢. How much did this CBE increase your willingness to make i 2." 5 g 1 5 ’
_ changes in your organization? LT
d.” How much did this CBE lncrease your ability to make changes in _ A P
1 2 3 4 /-5
your organuzatlon? - . : L . A
e. .How much did this CBE increase your willingness to mentor R R T C - a ‘/5 S T
others in the topics covered by this CBE? : _ T I SRR SR
f.  How much did this CBE increase your ability to mentor others in 1 5 | 3 R R A "
the topics covered by this CBE? ' N
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ou: need to be able to |mpl _

The objectives of this CBE were met

CBE design reflected careful plannlng and organization

| €BE technical. content/skllls were presentedina way
' partlupants could understand :

Facnlltators displayed high level understandmg of
technical concepts relevant to CBE

Facilitators encouraged active |nvolvement of all
participants

Facilitator’s language and behavior demonstrated
respect and sensitivity to diversity among participants

Adequate time and structure were provided for -
| participants’ reﬂectlon on.new information and skills”

| Adequate time and structure were provided for

participants to share experiences and insights

Adequate time and structure were prowded for ‘
participants to plan for next steps

Adequate time and structure were provnded for
participants to practice new skills and knowledge

Use of audlo visual aids enhanced the quallty of the. CBE |




The venue was qomfoktablé and appropriate for CBE-

R_effééhn"ients'(Tea breaks and Lunch) were adequate

Refreshments were of good quality : _ - 1 2 /

en the task of rewsmg‘ adjustmg, or redes:gnmg thlS CBE, what SpelelC recommendatlo
ou give for |mprovement‘-’ SR L : Gt IR .

: I_éé’ﬁefb‘fgiyide any other comments on this CBE. /7 .




